Travelway Group International Inc.

Forced Labor and Child Labor Statement (FY24/25)

Background

Field

Information

Reporting entity’s legal name

Travelway Group International Inc.

Financial reporting year

This report covers FY24/25

Identification of a revised report

This is Travelway Group International Inc’s
second report on Bill S-211

Identification of a joint report

This report is not part of a joint report

Identification of reporting obligations in other
jurisdictions

Travelway Group International Inc. does not
have reporting obligations in other
jurisdictions

Entity categorization according to the Act

Travelway meets the entity definition by having
a business in Canada and meeting all three
threshold criteria (revenue, assets,
employees). Federally incorporated under the
Canadian Co-operatives Act.

Sector/industry

Distribution, Fashion accessories, Home

Location

4600 Chem. du Bois-Franc, Saint-Laurent, QC
H4S 1A7

Structure, Activities, and Supply Chain

Travelway Group International Inc. (Travelway) is a global leader in the design, manufacturing,

distribution, licensing and sales of luggage, backpacks, sports equipment bags, lunch bags, travel

and business accessories, and reusable shopping bags. Travelway is headquartered in Montreal,

QC, with an additional sales office in Toronto, ON. To service its customers, Travelway works with

Representative Offices in Hong Kong, Shanghai, Quanzhou and Guangzhou. Travelway’s mandate

and expertise lay in design, sales and marketing, while it relies on its Representative Offices to
manage sourcing, manufacturing and quality control.

Travelway has mapped their supply chain activities to identify product shipping location and
country of origin. The majority of Travelway’s suppliers are located in Asia (China, Cambodia and
India), and they maintain strong, long-standing relationships with certified suppliers to ensure

ethical sourcing.

Finished goods are typically exported via ocean freight after production. Travelway takes

possession of goods once on board shipping vessels (freight on board) from the country of origin.

Products are shipped to distribution centers in North America or directly to customers, depending

on the sales arrangement.




Policies and Due Diligence on Forced and Child Labor

All of Travelway’s supply chain partners are required to sign and adhere to its supplier manual,
which includes explicit provisions prohibiting child labor and forced or bonded labor. These
include the prohibition of child labor under the age of 16 or the legal school-leaving age (whichever
is higher), and the strict ban on all forms of forced labor, including prison labor, indentured labor,
or bonded labor. Travelway’s Representative Offices enforce their own parallel policies, requiring
all local partners to comply with the same standards, including documentation of worker ages and
systems to prevent employment of minors in hazardous work.

Risk Assessment and Management

Using the Global Slavery Index and U.S. Department of Labor’s List of Goods Produced by Child
Labor or Forced Labor, Travelway identified its key supplier regions—China, Cambodia, and India
—as having high inherent risk. Risk mitigation steps include requiring adherence to ethical
sourcing policies, conducting internal and external audits, providing training, and enforcing
documentation requirements. Audits are tailored to local laws and customer-specific compliance
requirements.

Audit & Remediation Process

Travelway and its Representative Offices conduct at least annual audits using either internal
teams or third-party certified auditors. These audits include the evaluation of 11 compliance
categories, such as child labor, forced labor, discrimination, remuneration, working hours, and
control of subcontractors. Each compliance area is assigned weighted scores. Based on results,
the facility receives arisk score and a corresponding re-audit schedule. Severe violations lead to
production termination. If non-compliance is found, Corrective Action Plans (CAPs) are
mandated. CAPs include audit findings, required improvements, timelines, and evidence
submission. Upon successful remediation, the case is closed.

Remediation of Income Loss

Travelway has not identified any cases of child or forced labor within its operations or supply
chain. Therefore, no measures were needed to remediate loss of income to vulnerable families.
However, should such cases arise, appropriate steps will be taken in accordance with best
practices.

Employee Training

Employees and local suppliers are trained on child and forced labor standards. These trainings
include legal requirements, audit expectations, and remediation procedures. Training is
conducted by Travelway’s compliance and quality control experts, including those certified in
SA8000 and BESC standards.

Assessment of Effectiveness
Travelway continues to uphold high ethical standards across its global supply chain. To support
this, the company has engaged a Canadian consulting firm to help evaluate and enhance social



compliance efforts. This partnership will support ongoing efforts to monitor, measure, and
improve labor standards enforcement throughout its supplier network.

Additional Reference

For greater detail on Travelway’s due diligence framework, supplier engagement protocols, audit
methodology, and remediation practices, please refer to the FY23/24 Forced and Child Labor
Statement, which remains applicable as the company continues to implement the same
measures.

Approval and Attestation
This report has been approved by the Board of Directors of Travelway Group International Inc.

| attest that | have reviewed the information contained in this report, and based on my knowledge
and due diligence, it is true, accurate, and complete for the reporting year stated above.

Tina-Marie Assi
Chief Finance Officer
Travelway Group International Inc.
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